July 08, 2023

Mohd. Arsleen

Dear Arsleen

Kindly refer to our msgetlings and oxehange of communication
o conflifm your appointment as Sale

in conneclion with Your employment with us. We wish
(hercinafter "OCL"), with effect §

s Trainee In MGO1 B grade with our company #0nedy Cemmunications Lid'
rom August 95, 2023 and welceme you as a member of One97 team.

The terms and conditions of your employment are listed below:

1. Yourtotal CTC is Rs. 3,30,000.00 (Three Lakhs Thirty Thousand Rupees Only) per annum.

2. Your salary and other reniuneration details are kngwn to YOU oniy. Others
salary anly on a need 1o know busis, You shall not divulge the details of your
‘under any circumstances and breach of this clause shall be treated
The terms of this offer are strictly confidential between
be viewed with uimaest seriousness.

within the organizaticn will know your
salary to anyone in the organization
as 'cause’ as defined in dayse 23 of this letter,
yau and the Company and any breach of this confidence will

3. You will render your services ex
teke up any other assignment or e
company, organization or individy

clusively to Oneg7? Communicati
mployment of any nature what
al. which may involve personal inp

0as on a full-time basis. You are not entitlad to
soever, part time or otherwise, with any other
utdirectiy or indirectly in any way whatsoever,

4. You will be entitled to leaves ag per the rules of e company,

5. You shalt be gaverned by the Personnel Policies and Rules of Conduct of the company. Personnel Policies are
liable to change from time 1o time at the

discretion of the Management and without reference to you. However, such
changes will be communicated to you as and when they take place.
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6. You are bound by a strict confidential

_ . ¥ policy and shall not divulge to ahyone verball i
any coempany information, particulars or details of administraiive/businesga‘organigationael b:ng og?mgrlzlg:e'
cuslomers/clients, or any other matters which it may be your personal privilege to know by virtue of your being our
employee. As used in this letter, #Business# means the businesses carried on by the Company consisling of value
added services to telecom operators or any other business that may be ca ’

the tenure of your association with the company.

rried out by the company in future during
7. Youare required 10 sign the Ngn-Disciosure Ag
Non-Compete and Non-Sclicitation Clauses.

8.

ity and privac

reement which covers Invention Assignmen, Confidentiality,
This is understood that the company develops and markets applicaticn interaction,
agree that during the perind of your employment and for a period of {12) monlhs
indirectly: (i) market or sell products or perform services such as are offeras
affiliates and subsidiaries during the period of your employment. to any
BNgage in, manage, operate. be connected wilh or
co-venture, principal, direcror, sharghalder, tendar

products and services, you
thereafler, you will not directly or
d or conducted by the company |, its
: : customer or client of the company; (i)
“EQuIre any interest in, @s an advisor, agent, ¢cwner, partner,
‘ iy or oherwise, any business competitive with the company, ils
alfiliates or subsidiaries, pari.cularly with respect 1o services as cenducted by the tompany during the period of your
employmeni(a 'Competitive Business'), except that you may own, in the aggre

outstanding shares of any publicily held cOrpo

gate, not more than 1% of the
ration which is a competitive Business which has shares listed, for
the securilies and Exchange Commission or through the automatic
urities association s

trading on securities exchange registered with
quotation system of a registered sec

9. Incase you are suggesting or confirming procurement or purchase or availmen
your relatives, friends, associates, acquaintances directl

as part of purchase process. Incase you fail to d
associales or subcontractoss a! a disadvant

against you. If you are aware of any unethic
subicontract,

t of material or services frum
y or indireclly you will disclose the s

ame o the management
isclose the same and such non disclosure puts the Company or its
age of commercial loss,

e company can take appropriate action
al practices which are pulling company or its associales or
ors under any commercial disadvant

age you are expected to share this at codeofeonduct@oned7.net -

1C. You must, at all times, comply with the applicable rules and regulations, honest conduet, high elhical business

standards and commitmeit 1o the company, Qrganization wili not tolerate any such incident wharein an employee is
found to be invelved in any unsthicel business dealing and benefiting himselfiherself ar helping someone with whom
he/she is associated directly or indireclly or has vested interast for personal berefit/gains. Any breach will be viewed
seriously and it may lead to severe discipiinary action and legal praceedings. :
1. You have agreeo ¢

that durieg your employment with One9? you will disclose the detaiis of any relative or
partnership firm or sole propriclorship firm or cormpanies in which You us

indirect iterest by virlue of Leing partner or emglovee or
are already into any lransactivn/agreement with Oned7 in
be made by you forthwith, wihen infcrmation

your relative(s) may have any direct or
shareholder or otheswise wholwhich propose to enter or

connection with its business affairs. This disclosure shall
of such lransactionfagreement comes to your notice

12. You shall not divulge any confidential information, data, opinior, practices, usages, formulas, etc. culside the

Oned7 to any personffirmicompanyiorganization/Onet?, elc by whatever nomenclature or utilize any of OneS7#s
canfidential information or any otier: informat

ion which you may possesses or come across by reason of your
association and employment with Oned7, '

13. As per the agreement, you agree that after the dale bereof during employment with One97 Communic:_ﬂions
Lid and for a period of 2 years after employment with One97 Communications Ltd you shall not, unless required by
law, subpoena or court order, without the prior wrilten consenl of the Cumpany, directly or indirectly,

a. Divulge to anyone, olher than persons designated by the Company in writing, use or seek lo benefit personally
from any trade secrets, names of customers of ur supgliers {o the Comp

pany, business plans, marketing strategies,
preducl cests, financial information of the Company. market strategies or cther confidential information, or any
ideas. designs creations, inventions  discoveries improvements, devices, practices, processes, methods, or
products of the Cempany (cotzutively, the #Pratected irformationd) relaling to the Business, whisther patented or
nol patented or patentable, a= 10 which you are informed and which shall not be generally known to the public or
recognized as standard praclice; or

7 g dd’l .

- ns
. N (ale falalo
InvertisiniVersity Jnveris U

ety

Rateity




b. Claimto have

any right, title o interest of 5
Information

Ny Kind or nature whalsogvar i of to any of the Protectag
14, This letter has been
have prevented Qur cam
or if you have willfully s
false in such 3 case, yo

is5Ued 10 you on the underslandirrg that there iy nothing in yayr
Pany to offer you employiment. If, hoy

wever, itis found that Your past recard ig objectionable
Uppressed any Mmaterial, information or if any declaration

given by You to the company is
u shall be ligble for removal from service withaut any notjce Or compensation in lieu thereof.

Past record which should

15. You may be transterred 1o any Section/Departmenb’Unit/subsidiary of Branch in Indiz or abroad either existing
or which may come inig EXistence is justified.

18, Your appointment and continuance in the employment shali be subject 1o being Medically fii for Cne97i#s
employment, The Oneg7 May. upon in its sole discretion subject

¥au 1o underge medical examination from g
Medical practitioner / Surgeon / Medical Officer acceptable to the Cnal7, from time to time as Per HR Dapartment
guidelines, ’

17. Your services will be on probation basis for a period of six {8) months ang will automatically get conflirmed onca
yau complete the probalion periog. However, management may at its discretion extend your probationary period
either during or at |

the end of your original or extendeq penod(s). In case of extended probation Period you would be
covered under RIP (Performance 'mprovement Plan).

18, You agree that if You volunt the company wiihin 18 months of taking up the
appoiniment or terminated for any cause mentioned in ¢

3use 23, any €xpenses incurred by the company on your
hiring such as relocation, &ccommodation, jeining bonys, any nolice pay buyout ete, would be repaid by you or
deducted from yeur final salary,

irily feave the ermplayment of

19 Norwilhstanding any of the clauses of this latter of appointment, the management reservas the right to

terminate this appointment withaut giving any notice or asslgning any ressons whatsoever during your probationary
period. You will be at eerty '3 cosign o tre SEIvices during probation period after giving 1 monthis no.lice in
writing or on payment of squvalent salary. After canfirrration in wriling / successiyl compleﬁor.l of your probah.onary
period(s), your services shull be lizbde for termination on gIving you Z manihgs notige orsalary.n‘_n lieu thereof wﬂhqut
ASSigning any reason lheren Swnitarly, you will be a1 liberty to resign from the services after gl\:mg 2 mpnth#s nc?tlce
in writing or on Pbayment of cquivalent salary to the organization in lieu thereof for the u(1~§:xpireq period c_:f notice.
During your notice periog you shall not take any leave whether dyg 1o ¥OU or not without prior sanction. The

management may in ils discretion, raliove an employee wha has given notice angd has resigned from the N
employment of the Company before the completion of notice peried, without payment of salary for the remaining
un-gxpired period of the notca.

20, The age of superanrualion shall be 60 years. A such,
services of One97 on attaining ine age of B0 years. Your ag
conclusive proot of your date af Lirth, '

You will automatically retire from and cease to be in the
€ mentioned in the school certificate wilt be deemad the

21. Incase you tender resignation from the services of Omes‘li you shall not discontinye l stop gtten;-ju:g O;?:;éing
assighed work unless and until you are relived frurr_m the services of Grie97 I_n caseu you:ldlsconu?udeb Sgﬁegm g
Onel? / assigned wark niler tendering the resign‘ahon bu.l before the sama is specnﬂca. y 300:5 :re :!ar
department, you shall be liable for disciplinary aclion 1.reat‘ng‘such absence as unauthorized a .g .

22, You will be liable 1o nandover tg Oned7iis rominated person freporting authority the charge of the. cos
bra;rich/deparlmenu’sec[ian.‘ drelsions team and alsa the latter af authority, power'of at.torney., elactronic deawc';jesr or
fund transfer and such other priviege access for transfar / transmission / transactions if any, issued to you and also

the property i material / valuabis { othars of Cned7, which is / are held or have come in your possession, at the time
of separation of your emplayinent with Qne97,
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23. NoMithstanding the preceding clause,
natice. For the purpose of this ag for: #far caused ingl
(i) theft (1) falsification of ime or other employment recards (i) dishon,
insubardination (¥ii) Tailure to foliow work rules ang policies (viii) exc
(x) lack of clients, work or business.

your employment m

ay be terminated #
reement terminai

ing:
Incompetance (i)
rdiness (ix) disloyalty

2st aci(s) {iv) negligence (v)

24, Inany proceadings 1o enforce or interpret this agreement, Oned7 shall pe entitled ta recover itg attorneys#
and/or legafl fees in addition o all other available relisf {rom you,

25. You are agthorized to incur rsasonable ang necessar
and other expenzes in the perior

¥ expenses in aulhori
mance of hi
substantiated. The Com

siher duties under this Agre

. lodging
ement, provided such expenses are
Pany shall pay or reimburse such expenses ta the extent you submits vouchers or other
documentation in accordance with the applicable policy. No personal expens;
Company,

26 You agree and acknowled
employmant
but not timite
in ey of un

ge that the Company may, subject to applicable laws,
ar cessation thereof, deduct from your

at any time during the term of
salary, or final selllement, any amounts owed.by you, inctuding
d o, any outstanding leans, advances, overpayments or any amount equivalent to preportionate salary
served notice period after your tendency of resignation and I#aving the company without serving full
notice pericd or costs incurrag by the Company due to any damage or loss to Company property, etc. caused by
Y3u. You agree, that in the event the Company suilers iy gamage, loss, claim or
froan any act or omission Ly y

aclion arising directly or indirectly
o in viclatior of this Agreement, any othar Coempany policies ar any applicable law,
you shall inderrnily the Compai

¥ W the maximum exien; permissible under the laws for the time being in force in
india. : .

27, In the svent of termination by the Compa
you to @bsent yoursell from it premises on gargen leave an
the unexpired portion of the Aotice period. Curing suc
contact with all or any of the Company's or Group
clients, distributars, suppliers, shareholders (direct

Ny arin case of a resignation by you as per, the Company may require
d not paricipate in the working of the Cempany during
h garden leave the Company may require you to have no
Companies' agents, employees, officers, customers, contraclors,
or indirec) or ils affiiistes.
28. Ali notices or ather communications re
to the intended recipient by prepaic post,
in the beginning of this Agreement. You sl
Any Maolice given or made under this Agr
person, when delivered; in
the transmission.

quired or permitted to be delivered or given hereunder shall be delivared
by hand or email, at the address mentioned along with the Pa(ty‘s names
hall promptly intimate the Company in writing' of any changa in aqdres:s.
aken to be duly given or made in the case of delivery in
days after posting; and in case of email, immediately aftar

eement wilt be t
the case of delivery by post, §

We luok forward to a produclive and mutually betieficial relationship,

Yours sincerely,

Acceptance
Name: _

c ra _
HadnarBeo Signhature;
Scniar Vice President

Date:

Qud’c

Dalatond
' cate e
ettor Joipaiaie M
D“eh\n\:erﬁs University
Bareily

Bareillv




